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General ANBI

_ General organisation details

Name ESteeIWatch Stichting

Address

Country
Telephone number
E-mail address
Web address (*)
RSIN (*%)

Operating in sector (*)

Inwhich countries doesyour "
organisation operate? (*)

Number of employees (*) i Paid staffin average number of FTEs during the financial year.

Number of volunteers (*) §Volunteerswhoregular!y(morethan3timesayear)worhforyourinstitution.

Statutory board of the organisation Position (for example: chairman,
Names of the boardmembers treasurer or secretary)

Additional information SteeIWatch has a two-tier governance, with a Management Board (above) and a

on governance (*) :Superwsory Board with five members.
Target groups (*) : General public hildren ¢ Victims of violence
(several options possible) Single parents hbtqi+ Victims of natural disasters
|lliterate people eople with disabilities Victims of war
Chronicallyill people nvironment Victims of sexual abuse
Homeless people Minorities Students
Animals Minimum income households Addicts
Prisoners ature reserves Refugees
Religious groups ceans and seas Women and girls
Communities enior citizens Unemployed people
Youth i Patients Wildlife

: Other

(*) Optional field, not mandatory (**) Institutions located in- and outside the Netherlands must fill in the RSIN number
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General (continued)

Objective
Statutory objective
of the organisation.
What does the
organisation seek
to achieve?

Outline of the policy plan

: SteelWatch objective is to accelerate decarbonisation and transformation of the steel
.sector so that it contributes to a thriving emissions-free economy that respects the

i environment, communities and workers in order to contribute to a stable climate and a
thriving society.

:Our vision is a steel industry that underpins a zero-emissions economy and enables
:the environment, communities and workers to thrive.

éOur mission is to turbo-charge the transformation to a decarbonised steel sector.

Please answer the questions below or provide an URL to the policy plan after the last question about the policy plan.
The online policy plan should at least provide answers to the questions about the policy plan asked here.

What are the
institution’s activities?
When are which
acitvities to be carried
out? And how do the
activities contribute
to achieving the
institution’s objective?

How does the
organisation generate
income or revenue?

:We contribute to change by:

. 1. Drive Ambition & Accountability

{We urge speed and scale in emissions reduction, challenging the narrative that
.incremental progress is enough. We shine a light on the gap between what is needed
‘and what is happening.

.2. Strengthen Global Advocacy

{We support, connect and strengthen the movements working on corporate and
:national level campaigns for a transparent, equitable and zero-emissions steel sector.
i 3. Campaign for Corporate Action :
"We are vigilant and vocal in engaging and holding steel companies to account, seekmg
§act|onable change, company by company and plant by plant. ;

éSteeIWatch raises its funds by applying for grants from private foundations and public
institutions to support its operations and activities.



How and for what
purposes are the
revenues spent?

If your organisation holds
capital, please fill in here
where and how this capital
is held (e.g. savings
account, investments, etc.)

URL of the policy plan
Enter the link to the
policy plan.

Remuneration policy
Remuneration policy
for the statutory board,
for the members of the
policy-making body and
for staff (e.g. collective
labour agreement

or salary scheme).

Activity Report

List the activities that
have been carried out.
Alternatively, under the
next question, enter the
URL to the activity report,
or to the financial
statements if they clearly
describe the activities of
the financial year in
question.

URL of the activity report
Enter the link to the
activity report.
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_ General (continued)

:The majority of the income is allocated to cover salaries of staff and consultants
.working to deliver organisation goals as well as operating costs such as translation,
{communications, website maintenance, project delivery and travel.

;SteeIWatch keeps its funds in cash and cash equivalent.

éhttps://steelwatch.org/wp-content/uploads/2026/07/PoIicy_plan_SteeIWatc
:h_2026.pdf ;

Open

éln accordance with ANBI regulations, Supervisory Board members may only be i
.reimbursed for attending meetings (attendance fee) and out-of-pocket expenses. They .
:will not receive a salary. 5

 Staff employed by SteelWatch are remunerated according to a banded remuneration
.framework, with pay levels adjusted by country of operation.

{Management Board members can be employed by the foundation but do not receive
iany additional remuneration for their role as Management Board member. The

i Supervisory Board determines the remuneration and other terms and conditions of
“employment of the chairperson of the Management Board and the chairperson of the
‘Management Board decided the remuneration and other terms and conditions of
femployment of the other Management Board members.

éln 2025, we balanced maturing and growing the organisation as well as carrying out
: programmatic activities.

;The team expanded during 2025, reaching 16 core team members and 3 associates
iand three more recruited, ready to join from January 2026.

. SteelWatch continues to operate as a distributed remote organisation, working across
£10 countries. This structure allows the organisation to maintain a global perspective
iwhile engaging closely with developments in different regions of the steel industry. _
i As the organisation matured, greater emphasis was placed on onboarding and internal :
“collaboration to ensure that new team members quickly developed the expertise '
§needed to engage effectively with the steel sector.

§Report on activities carried out by the organisation can be found in our annual report.

éhttps://steelwatch.org/uncategorized/steelwatch-annual—report-2025/
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m Balancesheet

P 2 0 2 S Enterthe balance sheet date. If you continue, the years will automatically appear above the columns.

Balance sheet date

Assets 31-12-2025 31-12-2024 (*) Liabilities 31-12-2025 31-12-2024 (*)

Intangible fixed assets Continuity reserve

Tangible fixed assets Earmarked reserve

Financial fixed assets € € Revaluation reserve
Other reserves

Stocks

Accounts receivable

. . € 58.029: € 97.831
accruedincome

Earmarked funds
Securities
Provisions
Liquid assets
Long-term liabilities

Current liabilities

+ +
Total € 1670519 € 1.012486 ol
Explanation ESteeIWatch is supported by grants from philanthropic foundations with a climate focus. In total during this financial year, contracts were signed with 9
Provide an .funders, covering 14 specific grant contracts.

explanation of the :
balance sheet or fill . SteelWatch ended 2025 in a strong liquidity position.

in the URL to the
annual accounts if
an explanation is
included.
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m Statement ofincome and expenditure

Income

Government grants

1.562.325.

Grants from other not-for-profit organisations

Other grants T I 1
Incomefromgrants i€ 1925494 € 1.562.325;
Sponsorship income € €

Gifts and donations from private individuals
Inheritances
Contributions from lotteries

Other donations

Donations

Income generated through the delivery of products
and services (turnover)

Finandialincome £ B LT
Otherincome e E

+ +
Total income € 1.925.4942 € 1.562.3252
Expenses

Purchase value of products supplied (cost price)

Grants & donations given

Purchases and acquisitions

Communication costs

Staff costs

Housing costs

Depreciation

Financial expenses

Other expenses EEROST OO +

Total expenses € 1.847.3522 € 1.413.5232

Balance of income and expenditure € 78-1425 € 148-8025
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m Statement ofincome and expenditure (continued)

Explanation éMost of the budget has been spent on a growing team that develops and delivers SW
Provide an explanationof ~activities, with personnel and consultants representing around 65% of the total
the statement of income :spending for the year.

and expenditure here or :
fill in the URL to the i The operating surplus of €185,026 was partially offset by a net financial loss of

financial statements if an ;€106,884. These financial losses were driven almost entirely by foreign exchange
‘losses due to the appreciation of the EURO. With the majority of SteelWatch's cash
iheld in USD, the organisation carries meaningful currency exposure.To address this
iexposure more effectively, a formal reserves and foreign exchange policy was drafted
“during 2025 and is scheduled for implementation in 2026.

explanation is included.

URL of the annual accounts Open
Enter the link to the annual H
accounts if you have published
these..
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